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Blue Cross Yearly Open EnrollmentBlue Cross Yearly Open Enrollment  
Period to Begin This MonthPeriod to Begin This Month  

 This month, the Fund will begin its annual open enrollment period under the Plan's Double Option 
feature.  This is the opportunity where you, and you alone, get to make the most important decision 
about your family’s health care coverage for the coming year. 
 This Newsletter outlines, in a general fashion, the coverages available to you and your family un-
der the Fund’s Blue Card PPO and Keystone Health Plan East HMO options.  If after reading this mate-
rial you are interested in obtaining more information about either of the two plans, you should contact the 
Fund office to obtain more information for the Plan that interests you. 
 If you don't want to make any change to your present coverage, you don't have to do a 
thing.  If you have PPO coverage now and don't do anything, as of January 1, 2007 you’ll still enjoy cov-
erage under the PPO program.  If you have Keystone HMO coverage now and don't do anything, as of 
January 1, 2007 you’ll still belong to the Keystone HMO Plan..  It’s that simple!  And, best of all, if the 
coverage you select doesn't work out for you and your family, you’ll have this same opportunity to make 
a change this time next year.  For the current open enrollment period, the cut-off date will be DE-
CEMBER 8, 2006 and the effective date of your new coverage will be JANUARY 1, 2007.  This 
means your application for a change in coverage must be received in the Fund office by the close of 
business on Friday, December 8th. 
 Please keep in mind that, if you are changing from PPO program to the Keystone HMO Plan, you 
must complete a separate form (obtained through the Fund office) and choose a Primary Care Physician 
whose name and ID number must appear on the application.  The fully completed application must 
be received in the Fund office no later than December 8, 2006.  Unfortunately, given the time con-
straints to make all of the necessary changes to everyone’s coverages to be effective January 1st, no 
exceptions will be made to the December 8th deadline.  
 As always, regardless of the option you select, your coverage for Behavioral Health (remember to 
contact Total Care Network to coordinate services), Weekly Disability Benefits, Prescription Drugs, Vision 
Care, Dental and Death Benefits will still be through the Fund. With the exception of medications which 
are purchased directly with your Prescription Drug Card, all claims for reimbursement of these benefits 
will continue to be processed and/or paid directly through the Fund office. Don't forget, your last chance 
for making a change to next year's healthcare coverage is DECEMBER 8, 2006 and the clock is ticking! 
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